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7. Compensation Tables

7.1 Disclosure as per section 84-quater of the Italian National Commission for Listed Companies
(Consob) Issuers Regulation no.11971

A set of tables provides in the following pages the information that the Company is required to provide as per Section 84-quater of Consob’s Issuers
Regulation no. 11971.

For a more detailed understanding of the methodological criteria underlying the information reported in the various tables, reference is made to Annex
3A of the said Consob Regulation.

Reported below is a brief description of the contents of the various tables:

TABLE 1: Compensation paid to members of the Administrative and Auditing Bodies, to General Managers and to other
Executives with strategic responsibility

Provides, at an individual level and on aggregate basis, the compensation paid to the Chief Executive Officer and General Manager, to the members
of the Board of Directors and of the Board of Statutory Auditors.

For the other 5 Executives with strategic responsibility (included an Executive with strategic responsibility whose employment relationship ended in
2018) the information is provided on an aggregate basis.

The overall compensation paid by FinecoBank to the Board of Directors for the year 2019 equals to Euro 1.848.095.

The overall compensation paid by FinecoBank to the Board of Statutory Auditors for the year 2019 equals to Euro 193.959.

The “Fair value of equity compensation” (column 7) does not represent a value actually paid to/gained by the beneficiaries of equity plans, being
instead the cost that the Company is booking - on an accrual basis and during the vesting period - within the provision for incentives based on
financial instruments. More details on such plans are provided in Table 2 and Table 3A.

TABLE 2: Stock Options assigned to the members of the Administrative Body, to General Managers and other Executives
with strategic responsibility

Neither the non-executive members of the Board of Directors, nor the members of the Board of Statutory Auditors benefit from incentive plans,
whether based on financial instruments or cash.

Only 2 Executives with strategic responsibility (included an Executive whose employment relationship ended in 2018) benefit from a Stock Option
plan launched by the UniCredit Group in previous years.

At current prices, all vested stock options that could potentially be exercised are largely underwater.

TABLE 3A: Incentive plans based on financial instruments other than stock options, for members of the Administrative Body,
General Managers and other Executives with strategic responsibility

The table reports the shares granted within medium and/or long-term incentive and retention equity plans, as well as the number of shares promised
and/or granted in connection with the deferral scheme of short-term incentive systems.

TABLE 3B: Cash-based Incentive Plans for Members of the Administrative Body, General Managers and other Executives
with strategic responsibility

Provides the details of the cash-based incentives matured during the year for the Chief Executive Officer and General Manager and of the other
Executives with strategic responsibility. Neither the non-executive members of the Board of Directors, nor the Statutory Auditors receive variable
compensation.

Information on the investments held by the members of the Administrative and Auditing Bodies, by General Managers and by
other Executives with strategic responsibility

Table 1 and Table 2, drafted in compliance with schedule 7-ter, provide the shareholding in FinecoBank held by the Chief Executive Officer and
General Manager, the other members of the Board of Directors, the members of the Board of Statutory Auditors and the other Executives with
strategic responsibility.
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