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revised 

Reason for/Summary of key 

amendments 

Type of 

change1 

FB 066_2024 January 2025 

The Policy has been revised in order to: 

- rationalise first- and second-level 

regulations in the field of preventing and 

countering corruption by supplementing 

the policy with certain issues previously 

addressed in second-level regulations 

(GOR Anti-Corruption); 

- further detail the roles and 

responsibilities of the Corporate Bodies 

and structures responsible for 

monitoring corruption risk; 

- update third-party risk management 

procedures in order to tailor checks to 

the type of product or service provided; 

- consider the changes introduced by the 

second edition of the international 

standards UNI ISO 37001 on "Anti-

bribery management systems," with 

particular reference to conflicts of 

interest and the management of any 

internal investigations (September 

2025). 

Replacement 

 

 
1 By Type of Change means: 

-             First release 

-             Replacement 

-             Minor edit: this refers solely to the correction/integration of errors or typos (in this case, a new approval is not required). 
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Related Group Regulations 
 

Title Reference Description 

GP Whistleblowing FB 064_2024 

The Global Policy sets out the appropriate channels 

of communication for receiving, analysing, and 

handling reports of unlawful conduct within the 

Group, including in relation to anti-corruption 

matters. 

GOR Anti-Corruption FB 039_2024 

The Global Operational Regulation aims to define the 

operational standards and methodological guidelines 

that the Group observes for the correct 

implementation of the Anti-Corruption Programme in 

order to mitigate and better manage compliance 

risks. 

GP Charter of 

Integrity, Code of 

Conduct and 

Compliance Culture 

FB 021_2023 

The Global Policy sets out the Group's core values, 

establishes principles and rules of conduct for those 

who work within it, and promotes and supports a 

culture of compliance as an integral part of the 

Group's culture and values. 

GP Preparation of 

consolidated 

sustainability 

reporting 

FB 049_2025 

The Global Policy provides the framework for 

defining compliance, governance, and strategy in 

relation to sustainability reporting. 

GOR FinecoBank 

Group consolidated 

sustainability 

reporting 

FB 068_2024 

The GOR aims to describe the methods used to 

prepare the Consolidated Sustainability Report of 

FinecoBank S.p.A. and its subsidiaries. 

Global Policy 

Sustainability 
FB 051_2025 

The GP constitutes the reference framework for 

defining governance and strategy on Sustainability, 

as well as for identifying and managing ESG risks 

and for integrating ESG factors into the Group’s 

business and activities. 

Global Policy on the 

Selection Process 
FB 036_2023 

The Global Policy is intended to define principles and 

guidelines for developing processes and practices 

that contribute to the creation of a shared and 

inclusive methodology for the selection process. 

Global Policy 

Strategic Projects 
FB 003_2023 

The purpose of the Global Policy is to define the 

general principles for the approval and monitoring of 

Strategic Projects for the Group. 
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Title Reference Description 

Global Policy 

Compliance Risk 

Assessment 

FB 002_2025 

The Global Policy defines the principles and 
standards for identifying and assessing the 
compliance risk to which the Group is exposed and 
for planning the related risk mitigation actions aimed 
at assessing and monitoring such risk, in accordance 
with a risk-based approach. 

Global Policy Third-

Party Management 

Framework 

FB 034_2025 

The purpose of the Global Policy is to define 
principles and rules, roles and responsibilities for 
defining and managing arrangements with Suppliers 
or Outsourcers of goods and services. 

Global Policy 

Mandatory Training 
FB 037_2023 

The Global Policy governs the overall set of activities 
relating to the definition, delivery and management of 
mandatory training courses on matters primarily 
overseen by the Compliance, Security and Risk 
Management Functions and by any other structures 
identified as owners of the matters covered by 
mandatory training (including the Anti-Money 
Laundering and Anti-Corruption structure). 
The Global Policy applies to all Group Companies; 
compliance with the principles and guidelines set out 
therein is aimed at preserving the training culture 
within the Group over time, including the Anti-
Corruption area. 

Global Policy 

Disciplinary 

Proceedings 

FB 034_2024 

The purpose of the Global Policy is to define, for 
FinecoBank and the recipient subsidiaries, 
principles and rules for the management of 
disciplinary proceedings, including those related to 
conduct connected with corrupt acts, over and above 
the provisions in force in each individual country. 

 

Global Policy 

Conflicts of Interest  

FB 029_2025 

 

The purpose of the Global Policy is to define the rules 

and standards that must be implemented within the 

FinecoBank Group in order to identify, manage and 

properly record conflicts of interest. 
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1 INTRODUCTION 

FinecoBank S.p.A., as Parent Company—in compliance with applicable laws and regulations2 

and in line with the group management coordination system defined by the Group Managerial 

Golden Rules—issues guidelines, in the interest of the Group's stability, in order to fully 

exercise its management and coordination role.  

This document supplements Group regulations. It is directly applicable to the Parent Company3 

and it is addressed to Group Company. 

As required by the Global Policy for the Management of Group Regulations, this document will 

be adopted in compliance with the locally applicable requirements and regulations; in the event 

of any conflict between this Global Rule (hereinafter also GR) and the applicable local law (or 

in case of greater restrictions), the latter shall prevail. 

After approval by Fineco\'s governing bodies, Fineco, in its capacity as Parent Company, 

transmits the GR to the recipient companies for approval by their respective corporate bodies 

and monitors its correct and timely implementation, also by availing itself of its internal functions 

identified from time to time.  

The Group Companies to which this document is addressed are therefore required to promptly 

initiate—after appropriate evaluation and approval by their competent bodies—the necessary 

activities aimed at the correct application of this document.  

If the Company considers that:  

• this Global Policy is not applicable, or that  

• it is necessary to make amendments/derogations to the provisions contained in this Global 

Rule, 

for the purposes of compliance with local regulations (if less restrictive than the Global Rule) 

or due to organisational and operational constraints, the Company, in accordance with the 

provisions of the Group regulations in force (Management of Group Regulations), must 

formulate a request for a Non-Binding Opinion (NBO) to the Anti-Money Laundering & Anti-

Corruption Department of the Parent Company. 

This Global Policy (hereinafter also referred to as the "Policy" or "GP") is addressed to all 

FinecoBank Group Companies and applies to all members of the strategic supervision, 

management and control bodies, employees, agents (e.g., financial advisors authorised to offer 

their services outside their offices) and occasional collaborators of the FinecoBank Group 

(hereinafter jointly referred to as the "Recipients"). For this reason, this document not only 

 
2 Internal and external regulations in force at the date of issue of this document; subsequent updates, where applicable from time to time. 
3 In the event of any discrepancy between the Parent Company\'s Responsibilities set out in these rules and those set out in the Rules of 

Corporate Bodies, Articles of Association, Internal Rules, Delegated Powers of FinecoBank in force from time to time, the latter shall always 
prevail. 
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applies to the Group\'s own activities, but also takes into account the relationships with the 

players in the value chain, which for the purposes of this Global Policy are represented by the 

key external stakeholders, such as providers and suppliers and third party clients, from whom 

the Group Company receives a consideration for a service provided.  

With reference to internal processes and procedures, the companies of the FinecoBank Group 

shall apply this Policy in conjunction with the related applicable Global Rule: Global Policy 

Whistleblowing and corresponding local internal regulations, Group Charter of Integrity and 

Code of Conduct, Code of Ethics pursuant to Legislative Decree 231/2001 (where applicable). 

This Policy must also be made available to external stakeholders, in order to inform them of 

the anti-corruption principles followed by the FinecoBank Group and who are expressly 

requested to adhere to the core values of integrity, transparency and accountability as defined 

in the Group Anti-Corruption Programme. 

The scope of this Policy does not include issues related to anti-money laundering, fraud, 

antitrust and unfair trade practices or other offences that may be related to corruption. These 

issues are in fact dealt with in specific Global Rules. 

2 PURPOSE AND CONTENT SUMMARY 

The purpose of this Global Policy is to: 

- describe the FinecoBank Group's commitment in relation to the fight against corruption, and 

its compliance with anti-corruption provisions in effect;  

- set out the principles to identify and prevent potential episodes of active and passive 

corruption, in order to protect the Group's integrity and reputation;   

- provide a general framework for the Group Anti-Corruption Programme adopted by 

FinecoBank Group. 

The reporting of the Group's impacts, risks and opportunities in relation to corruption is an 

integral part of the obligations implemented through the sustainability disclosure in the 

Management Report and drawn up in accordance with the Corporate Sustainability Reporting 

Directive (CSRD) in force at the time4. 

3 REFERENCE REGULATORY CONTEXT  

The regulatory framework for the fight against corruption is evolving as of the date of these 

rules5. The transactional nature of corruption on the one hand and recent scandals at the 

European level on the other have accelerated the interventions of European authorities to 

define minimum harmonization standards on corruption.  

 
4 At the issuance of this regulation: Legislative Decree No. 125/2024. Legislative Decree No. 125/2024 transposing Directive (EU) 2022/2464 

into the Italian legal system. 
5 As of the date of this Rule, the legislative process for the adoption of the Directive has not yet been completed; discussions between the 
European Parliament and the Council of the EU are ongoing to agree the final text of the new Directive. 
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In fact, the European Commission has presented a "Proposal for a Directive of the European 

Parliament and of the Council on Combating Corruption through Criminal Law" with the 

objective of ensuring that all forms of corruption are considered criminal offenses in all Member 

States, that legal persons can also be held accountable, and that offenses are punished with 

effective, proportionate and dissuasive sanctions. 

Pending the finalization of the aforementioned developments, a list of the main reference 

standards relevant to the Parent Company (national standards) and/or Fineco Group 

(international standards) is provided below: 

- International standard UNI ISO 37001 – “Anti-bribery management systems”, as updated 

and amended from time to time; 

- United Nations, “Convention Against Corruption”, adopted by Resolution 58/4 of 31 October 

2003; 

- OECD Convention on Combating Bribery of Foreign Public Officials in International 

Business Transactions, 1997; 

- OECD – Implementing the OECD Anti-Bribery Convention – Phase 4 Report Italy, 13 

October 2022; 

- G20 "Anti-Corruption Action Plan", 2022–2024; 

- The Wolfsberg Group, "Wolfsberg Anti-Bribery and Corruption Compliance Program 

Guidance”, 17 April 2023; 

- Civil Code, Article 2635 (Private-to-private corruption); Article 2635-bis (Incitement to 

private-to-private corruption); Article 2635-ter (Ancillary penalties); 

- Legislative Decree No. 38 of 15 March 2017 – Implementation of Council Framework 

Decision 2003/568/JHA of 22 July 2003 on combating corruption in the private sector; 

- Legislative Decree No. 231 of 8 June 2001 – Regulation on the administrative liability of 

legal persons, companies and associations, including those without legal personality, 

pursuant to Article 11 of Law No. 300 of 29 September 2000, Articles 25 and 25-ter; 

- Directive (EU) 2022/2464 on corporate sustainability reporting, transposed for the Parent 

Company by Legislative Decree No. 125/2024; 

- Commission Delegated Regulation (EU) 2023/2772 of 31 July 2023 supplementing Directive 

2013/34/EU of the European Parliament and of the Council as regards sustainability 

reporting standards. 

4 GLOSSARY AND ACRONYMS 

Keyword Definition 

Parent Company 
FinecoBank S.p.A. (hereinafter also "FinecoBank," "Fineco," or 

"Bank"). 

Group Company 
Company of the FinecoBank Group, meaning the Parent Company 

FinecoBank and its subsidiaries. 

Group Subsidiary 
A company directly or indirectly controlled by FinecoBank S.p.A. 

(hereinafter also “Subsidiary Company”/“Subsidiary”). 



 

10 
 

 

FinecoBank S.p.A. - Internal Use Only 

Keyword Definition 

Group 

FinecoBank Group, consisting of FinecoBank S.p.A. and the Group 

Companies (hereinafter also “Fineco Group” or FinecoBank 

Group). 

ABC Anti-Bribery and Corruption. 

Senior 

Management 

In this Rule, Senior Management means the Chief Executive 

Officer, the General Manager, their deputies and those performing 

equivalent functions, as well as the managers and officers of the 

internal control functions. 

For FinecoBank, this means the Chief Executive Officer and 

General Manager, the Deputy General Managers and the heads of 

the Corporate Control Functions. 

Top Management 
In this Rule, Top Management means the Board of Directors and 

Senior Management. 

Conflict of 

interest 

For the sole purposes of this regulation, a situation in which a 

natural person or non-natural person has a personal interest or an 

organisational interest, directly or indirectly, that may compromise 

or interfere with their ability to act impartially in the performance of 

their duties in the best interests of the Group. 

There may be different types of personal interests: corporate, 

financial, family, professional, religious or political. 

Organisational interest refers to the interests of an organisation or 

of part of an organisation (e.g., a team or department) rather than 

those of an individual. 

Financial Advisor 

authorised to 

provide off-

premises services 

(PFA) 

Persons or organisations authorised to act in the name and on 

behalf of the FinecoBank Group, or to act under a mandate from a 

Group Company in any other way, in pursuing its corporate 

interests. 

 

Anti-Corruption 

Culture 

Values, ethics, beliefs and conduct that exist throughout the Group 

and interact with the organisation’s structures and control systems 

to produce behavioural norms that support the anti-corruption 

policy and the anti-corruption management system. 

Contractors 
Persons or companies that are not controlled, providing goods or 

services to the Group under a contract. 

Subcontractors 

Persons or organisations directly engaged by the Contractor to 

carry out a specific activity that forms part of the overall 

project/service. 

Consultants Persons or organisations providing services and advice, 
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Keyword Definition 

representing the organisation vis-à-vis other parties, companies 

and/or Public Officials. 

Charity, charitable 

contributions and 

donations 

Voluntary provision in support of those in need. This may be in 

cash (cash or cash equivalents) or in kind (movable or immovable 

assets, services). 

Active Corruption 

/ Active Bribery 

As stated in Delegated Regulation (EU) 2023/2771, this is 

understood to be the action of dishonestly persuading someone to 

act in one’s favour by offering them a gift of money or another 

inducement. 

Passive 

Corruption / 

Passive Bribery 

 
 
 
 
 

As stated in Delegated Regulation (EU) 2023/2771, this is 

understood to be the abuse of power vested in a person for 

personal gain, which may be instigated by individuals or 

organisations.  

It includes practices such as facilitating payments, fraud, extortion, 

collusion and money laundering. It also includes the offering or 

receiving of gifts, loans, commissions, rewards or other 

advantages to or from any person as an incentive to perform a 

dishonest, unlawful or breach-of-trust act in the conduct of the 

company’s business. This may include benefits in cash or in kind, 

such as free goods, gifts and holidays, or special personal services 

provided in order to obtain an undue advantage, or that may result 

in moral pressure for the purpose of receiving such an advantage. 

Political donation 

Cash donation or donation in kind supporting a political cause. 

Donations in kind may include the free provision of goods or 

services, advertising or promotional activities in favour of a political 

party or person, the purchase of tickets for fund-raising events, 

donations to research organisations closely associated with a 

political party, and releasing employees from ordinary duties so 

that they may take part in political campaigns or stand for election. 

Anti-Corruption 

Due Diligence 

Activity aimed at carrying out a preliminary assessment of the third 

party with which professional relationships or service supply 

relationships are or will be established by a Group Company, by 

identifying an (anti-)corruption risk rating. The purpose of this 

assessment is to determine, based on the information collected 

and the checks performed, whether the third party has the 

characteristics to act properly and can reasonably be expected to 

refrain from acts of corruption. 

Contract Manager 
The person (natural person) who, within the individual Group 

Companies, is identified in the area that most directly interacts with 
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Keyword Definition 

the supplier; they are responsible for monitoring the services or 

goods provided. Within the Group Companies, the Contract 

Manager is identified as the Head of the Structure that serves as 

the supplier’s point of reference and follows all operational phases 

of the services provided. Each contract may have only one 

Contract Manager. 

Employees 

For the purposes of this Global Rule and irrespective of the 

applicable labour legislation, Employees means all members of the 

bodies with strategic supervisory, management and control 

functions, employees, single-mandate agents (e.g., Financial 

Advisors authorised to provide off-premises services), contract 

workers, any other individual in an employment relationship 

(including interns) and temporary workers. 

Suppliers 

Natural persons or organisations that provide goods and services 

to the Group. In its broadest sense, any natural person, legal 

person, etc. that provides goods, services, functional support or 

any other support (e.g. communications, logistics, archiving, 

processing services, etc.) to the Group. 

With reference to suppliers/contractors, corruption risk includes the 

case where a supplier/contractor makes payments and/or offers 

personal benefits to a Group employee in exchange for 

assignments to the supplier’s/contractor’s own company. 

Significant 

Investments 

An acquisition in which: 

    (i) the company being acquired does not become a Group 

subsidiary; and 

    (ii) the Group retains a significant interest with significant 

influence, as defined in the relevant policy “Strategic 

Projects”. 

This definition does not apply to intra-Group transactions. 

Lobbying 

For the sole purposes of this regulation, the set of activities aimed 

at influencing political decisions by public parties, through direct or 

indirect contacts, in pursuit of specific interests. 

Gift 

Any item of value (e.g., money, services, loans or other benefits), 

excluding Corporate Hospitality, voluntarily given to someone 

without payment. 

Business 

Hospitality 

Relationship between a host and a guest, where the former 

provides for the guest’s needs without charging the costs (in whole 

or in part). Offering accommodation, transport, meals, training 

courses, invitations to events and conferences are examples of 
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Keyword Definition 

hospitality. Business Hospitality may include entertainment, i.e., 

activities organised to generate interest, pleasure or amusement, 

such as attending social or sporting events, theatre shows, etc. 

Persons 

connected to 

Public Officials 

(indirect 

benefits for 

Public Officials) 

Persons known to have a close relationship with a Public Official 

such that influencing those persons may be considered as exerting 

influence on the Public Official, who will be indirectly conditioned 

thereby.  

Connected persons include close family members or close 

associates (e.g. spouses, children, parents or siblings, personal 

advisers) and entities owned/controlled by the Public Official. 

Anti-Corruption 

Programme 

The set of rules and measures designed to prevent, identify and 

mitigate corruption risk within the Group. 

Public 

Administrations          

Public administrations, national public bodies, companies in which 

public administrations and their subsidiaries hold an interest, as 

well as parties responsible for collecting taxes within the scope of 

national or local taxation.  

Public Official          

A person holding legislative, administrative or judicial office, 

regardless of whether they are appointed, elected or succeed to 

office, or any person exercising a public function, including for a 

public agency or a public undertaking, or any official or agent of a 

public organisation, national or international, or any candidate for 

public office. 

Red Flag 
A circumstance or event representing a warning signal and 

indicating an increase in corruption risk. 

  

Sponsorship 

 

A transaction involving the payment of consideration in order to 

develop business opportunities connected with the agreed 

reciprocal performance. The sponsorship consideration may be 

paid in cash or in an equivalent form. Unlike a charitable 

contribution, sponsorship is a commercial transaction, with the 

expectation of obtaining a gain in return for the agreed reciprocal 

performance. 

Third Parties 

Agents, consultants, contractors, suppliers, vendors, 

intermediaries and other parties performing similar activities or 

roles. 

Risk assessment 

Systematic and documented process aimed at estimating the 

likelihood and possible impact of acts of corruption, analysing and 

prioritising the identified risks, and assessing the adequacy and 
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Keyword Definition 

effectiveness of the controls in place to mitigate the risk. 

Whistleblowing 
For the purposes of this Policy, the process of reporting suspected 

or actual cases of corruption based on a reasonable belief. 

Value Chain 

All activities, resources and relationships connected with the 

undertaking’s business model and the external environment in which 

it operates. The value chain includes the activities, resources and 

relationships that the undertaking uses and relies on to create its 

products or services, from conception to delivery, consumption and 

end of life6. 

Negative press 

information/ 

Adverse Media 

Information concerning established cases of Active or Passive 

Corruption or judicial proceedings initiated in relation to Active or 

Passive Corruption. 

Tool/Local 

register 

Procedure or register used to manage anti-corruption measures 

(depending on the subject matter: third-party engagement; gifts and 

hospitality; donations, sponsorships and other similar benefits). 

 

  

 
6 Commission Delegated Regulation (EU) 2023/2772 of 31 July 2023 supplementing Directive 2013/34/EU of the European Parliament and 
of the Council with regard to sustainability reporting principles, Table 2 - Definitions of terms used in ESRS. 
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5 ROLES AND RESPONSIBILITIES 

5.1 Parent Company Board of Directors  

The Body with Strategic Supervisory Function of the Parent Company is responsible for: 

- adopting and approving the Group Anti-Corruption Policy and the anti-corruption strategy; 

- defining the organisational measures to safeguard against the corruption risk, including the 

identification and appointment of the local Head of Anti-Corruption; 

- ensuring and monitoring the implementation of the prevention measures identified and 

described in the Group Anti-Corruption Programme. 

Fineco’s Board of Directors, as the Parent Company body with strategic supervisory function, 

together with the Chief Executive Officer and General Manager and all Senior Management of 

FinecoBank and the Subsidiary Companies, is also responsible for creating and disseminating 

the Anti-Corruption Culture regarding risk management within the organisation and ensuring 

oversight of the required conduct.  

5.2 Risks and Related Parties Committee 

The Risks and Related Parties Committee supports the Board of Directors, within its remit, in 

adopting and approving the Policy and in overseeing the implementation of the prevention 

measures identified and described in the Anti-Corruption Programme. 

5.3 Corporate Governance and Environmental and Social Sustainability Committee 

The Corporate Governance and Environmental and Social Sustainability Committee support 

the Board of Directors, within its remit, for the approval of the Global Anti-Corruption Policy. 

5.4 Chief Executive Officer and General Manager  

The Parent Company Chief Executive Officer and General Manager:  

- ensures the adoption of all measures necessary to ensure the effectiveness of the 

organisation and of the anti-corruption control system described herein; 

- ensures the integration of the anti-bribery management system requirements into the 

organisation’s business processes; 

- ensures the availability of the necessary resources for the anti-bribery management system. 

5.5 Anti-Money Laundering & Anti-Corruption Department 

The Parent Company Anti-Money Laundering & Anti-Corruption Department, supported by the 

Financial Sanctions and Anti-Corruption structure reporting into it, is responsible for: 

- preparing this Global Policy Anti-Corruption, as part of the Group Anti-Corruption 

Programme (ref. Chapter 6), and subsequent updates to be submitted for approval by the 

body with supervisory function, following a pre-sharing with the Risks and Related Parties 

Committee and the Corporate Governance and Environmental and Social Sustainability 

Committee, within their respective remits; 
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- defining global operating rules establishing the Group minimum standards on Anti-

Corruption, with a particular focus on Anti-Corruption Due Diligence measures;  

- supporting and monitoring the implementation of the Global Policy and global operating rules 

within the Group Subsidiary Companies, in order to ensure implementation of the Group 

global Anti-Corruption Programme;  

- enabling ad-hoc information flows in case of possible violations of the Group Anti-Corruption 

Programme. 

5.6 Local Head of Anti-Corruption 

The Local Head of Anti-Corruption, with the support of the Local Anti-Corruption Function 

reporting into them, is responsible for: 

- defining and implementing the local Anti-Corruption Programme in line with the Parent 

Company's programme, supervising it; 

- coordinating activities aimed at the proper application of the Global Anti-Bribery Rule, with 

particular attention to Anti-Corruption Due Diligence measures and, in accordance with all 

local regulatory requirements, propose any necessary additions; 

- providing advice on the local Anti-Corruption Programme; 

- assisting the Recipients in performing due diligence on anti-corruption, including an 

assessment of the information obtained in performing due diligence and advice on the 

assessment of Red Flags; 

- overseeing the ongoing monitoring and identification of external regulations applicable to 

the Group Companies and the measurement/evaluation of their impact on business 

processes and procedures regarding anti-corruption; 

- carrying out a preliminary assessment of corruption risk in the event of the offering of new 

products and services, significant amendments to products or services already offered, entry 

into a new market or the launch of new activities and, therefore, recommending the 

measures necessary to mitigate and manage these risks; 

- conducting the periodic exercise of assessment of the risk of exposure to corruption; 

- assessing the adequacy and effectiveness of the internal control systems through the 

conduct of second-level controls; 

- preparing information flows to the corporate bodies, control bodies and the relevant internal 

committees on the adequacy, effectiveness and compliance of internal procedures against 

the defined standards, as evidenced by the periodic checks performed by the competent 

function; 

- supervising ensuing investigations of any reported episodes of corruption, involving the 

Parent Company Anti-Corruption Manager, when deemed appropriate.  

 

To that end, the Local Head of Anti-Corruption shall have the power to investigate any 

suspected or actual corruption case, to request and review all documents, and to bring any 

identified Negative press information cases to the attention of the Company’s Chief Executive 

Officer for information purposes and to assess whether to inform the competent Authority. 
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The Local Head of Anti-Corruption cooperates with the Local AML Officer shall report to the 

Parent Company Head of Anti-Corruption any serious suspected or actual corruption incidents7, 

without prejudice to, and in compliance with, any applicable rules and laws on data protection. 

All Group Companies must appoint a person responsible for the Anti-Corruption Programme, 

who shall hold the role of Local Head of Anti-Corruption, in accordance with the proportionality 

principle and consistently with the nature, size and complexity of the activity carried out and 

the type and range of services provided, or alternatively agree the most appropriate 

organisational measures applicable to it with the Parent Company Head of Anti-Corruption. 

5.7 All FinecoBank Group Recipients 

In carrying out their duties, all Recipients are required to observe this Policy, service 

orders/circulars and corresponding internal procedures and all applicable anti-corruption laws. 

All Recipients shall report to the Local Head of Anti-Corruption or to the local Anti-Corruption 

Function (or the competent structure identified and designated from time to time within the 

Group Company) any case of corruption (Active or Passive Corruption), actual or attempted, 

of which they become aware, regardless of whether it consists in offering, giving or receiving. 

Recipients must know the potential signs of corruption (Red Flag) and, if identified, must be 

aware of the potential increase in corruption risk and contact the local Head of Anti-Corruption 

to receive necessary support. Any problem or doubt regarding acts of corruption must be 

immediately brought to the attention of the local Head of Anti-Corruption, in compliance with 

the internal process. 

All information to report shall be first sent to the local Head of Anti-Corruption and, in the case 

it is also related to  actual or suspected money laundering instances, it must be addressed  to 

the local AML Manager also, if the latter is different from  the local Anti-Corruption Manager. 

Failure to report information will result in the criminal liability of the Recipient in question and 

expose the Group to potential judicial proceedings or to proceedings brought by the 

Supervisory Authorities.  

Potential cases of corruption may also be reported in compliance with the Global Policy – 

Whistleblowing, time by time in force. 

6 GROUP ANTI-CORRUPTION PROGRAMME 

In order to implement the commitments and principles of this Policy, the Parent Company 
defines a Group Anti-Corruption Programme that provides for the implementation of the 
following preventing measures :  
 
1. internal regulation; 

 
7 These must also be reported, by the Parent Company Head of Anti-Corruption, to the Supervisory Body pursuant to Legislative Decree No. 
231/2001 of the same Parent Company. 
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2. corruption risk assessment; 
3. controls; 
4. tone from the Top; 
5. training; 
6. reporting of concerns or suspicions; 
7. information management and periodic reporting; 
8. record-keeping and archiving. 
 
These preventing measures may be reviewed, updated and supplemented from time to time 
depending on the needs of the Bank and the Group. 

6.1 Internal Regulation 

The Anti-Corruption Programme requires the preparation and updating of internal (written) 

regulations, such as policies (such as this rule), processes and procedures8, in line with 

applicable legislation and the anti-corruption standards applicable to the Group. Such internal 

regulation must be appropriate to the purposes of the Bank and the Group and kept up to date 

over time; moreover, it must be made available to its Recipients. Each Group Company must 

promptly inform all relevant Recipients of any significant changes to the anti-corruption rules, 

changes to internal regulation, or to internal systems and controls. 

6.2 Corruption Risk Assessment of Group Companies  

Each Group Company is required to carry out periodic corruption risk assessments aimed at:  

• identifying the risks of corruption to which it is exposed in view of the business carried out; 

• determining the extent to which the Company’s control framework manages such risks; 

• measuring the level of residual risk, i.e. the risk remaining after taking into account the 

controls in place.9 

A periodically updated risk assessment by the Group Companies provides an overall picture 

of which parts of the business or other activities may be most vulnerable to corruption, and 

whether the controls in place to mitigate the inherent risks are adequate. 

 

The results of the risk assessment shall be reported to the local Governance body and Parent 

Company Anti-Corruption function. 

6.3 Controls 

In order to mitigate corruption risks, the Group Companies, through the competent structures, 
prepare a first- and second-level control plan necessary to meet the requirements for managing 
and preventing actions connected with corruption.  

 
8 The methodology for assessing the corruption risk of the Group Companies is defined by the Global Policy “Compliance Risk Assessment” 
and, in greater detail, by any related GORs in force from time to time. 
9 In line with the Global Policy on Regulatory Management in force from time to time. 
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First-level controls in the anti-corruption area are carried out by the Local Procurement Office 

on the correct and complete collection, by the Contract Manager, of information relating to the 

Third Parties entered in the Supplier Register and their suitability, in compliance with the criteria 

defined by the Parent Company Anti-Money Laundering & Anti-Corruption Department, as 

updated from time to time to reflect their developments. The completeness and correctness of 

such collections are formalised from time to time in the internal operational processes, together 

with the related controls in response to the identified risks. 

Second-level controls are carried out by the competent control structures (Anti-Money 

Laundering & Anti-Corruption Department for the Parent Company), calibrated to reflect any 

changes in the organisation and business and reviewed to ensure their effectiveness over time. 

Each Group Company, based on the local anti-corruption risk assessment, and local legal 

requirements in force, may introduce controls in addition to the minimum requirement indicated 

in this Policy. This applies to both level one and level two controls. This Policy does not apply 

to controls performed by the Internal Audit function or external auditors. 

6.4 Tone from the top 

In order to ensure that Recipients pay due attention to anti-corruption matters, and therefore 

to maintain an adequate Anti-Corruption Culture, the Top Management of FinecoBank and the 

Group Companies periodically reiterates this commitment and acts as supervisor of the anti-

corruption activities carried out by the Group, requiring Recipients to remain vigilant with 

respect to potential irregularities, to report concerns and suspicions where appropriate, etc. 

Such reminders may be published online and may form part of communication programmes. 

6.5  Training 

In order to ensure an appropriate level of anti-corruption knowledge among its Recipients, 

FinecoBank and its Subsidiary Companies, based on proposals from the local structures 

responsible for Anti-Corruption (submitted to the competent Local Human Resources 

structures), are required to define a mandatory training programme, which all Recipients must 

attend periodically and, in any event, whenever there are regulatory changes and/or operating 

changes in the area of anti-corruption10.  

Training courses must include, as content, the company’s internal anti-corruption rules as 

provided for from time to time by the applicable regulations, including, for example, details on 

the contacts, references and methods provided for anti-corruption reports and any escalations. 

 
10 The anti-corruption training provided for the Parent Company Board of Directors and Board of Statutory Auditors is delivered through the 

induction programme approved by the Board of Directors. 
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6.6 Reporting of concerns or suspicions – Whistleblowing – Reporting of unlawful 
conduct 

In promoting an Anti-Corruption Culture based on ethical conduct and sound corporate 

governance, the Group Companies make available to their Employees appropriate 

communication channels to report, in good faith and on the basis of a reasonable belief, 

attempted, suspected and actual acts of corruption, or any breach or deficiency concerning the 

anti-bribery management system, to the Compliance function and, through it, to the function 

responsible for preventing corruption (ref. Global Policy Whistleblowing in force from time to 

time).  

 
All Group Companies ensure that all staff members are informed about the reporting 
procedures and are able to use them, and that they are aware of their rights and protections 
under those procedures. 
 
For this purpose, the FinecoBank Group provides secure and confidential channels, as 

governed by the Group Policy on Whistleblowing and the corresponding local regulations of 

the Group Companies. These channels include: 

- dedicated website; 

- hard-copy letter to be sent to a dedicated address; 

- a face-to-face meeting.  

FinecoBank Group Companies may decide to use different channels. In any case, an option 

shall always be available to report information anonymously, where allowed by local law. The 

Group guarantees full confidentiality of the whistleblower's identity, where allowed by local law, 

as well as full protection from any discrimination or retaliation against Recipients in relation to 

the information they report. The same level of attention is paid to information reported 

anonymously. Any action aimed at unlawfully revealing the identity of a reporting person or 

carrying out retaliatory actions against them shall be considered a breach of the Whistleblowing 

Policy and shall be subject to disciplinary measures. Information on the whistleblowing 

channels that may be used is made available by each Group Company, published on the 

company website. 

FinecoBank will investigate all reports of corruption, unless there is a lack of important 

information to start an investigation or when the information reported is clearly false. 

6.7 Information management and periodic reporting 

Each Group subsidiary company periodically reports to the Head of Anti-Corruption of 

FinecoBank on the implementation status of the local Anti-Corruption Programme and on all 

events related to anti-corruption activities (to the extent permitted by local laws). Reporting will 

be carried out at least quarterly. 

Each Group Company shall inform the relative local management board of the status of the 

Anti-Corruption Programme at least annually. At a Group level, the report on the 
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implementation status and effectiveness of the Group Anti-Corruption Programme is submitted 

annually to the competent Committee and Board of Directors. 

6.8 Record-keeping and archiving 

All Group Companies shall keep complete, detailed documentation of all transactions and 

guarantee accurate and complete record keeping of accounting data. It is prohibited to hold 

accounts, funds, assets, or carry out transactions that are not declared or recorded in the 

Bank's systems. 

7 GROUP ANTI-CORRUPTION PRINCIPLES AND STANDARDS 

The principles described in this Policy represent the Fineco Group’s commitment to ensuring 

integrity and sustainability in conducting business, by promoting an Anti-Corruption Culture 

according to which corruption is never permitted. 

Corruption is defined as a conduct consisting of giving, offering, promising, receiving, accepting, 

requesting or soliciting, directly or indirectly, monetary or non-monetary benefits, whether 

tangible or intangible, in order to obtain or maintain an undue advantage in the performance of 

company business, regardless of whether the recipient of the act of bribery is a Public Official 

or a natural person acting on behalf of a company or as a result of a trusted relationship, and 

always regardless of his or her nationality, regardless of where the act of bribery is carried out, 

and regardless of whether the result of such act involves an actual undue advantage or the 

improper performance of a function or activity.  

The corruption offence covers not only the actual performance of an act of corruption, but also 

its attempt, instigation, aiding and abetting. These behaviours may result in criminal 

proceedings against the people involved as participants, against their relevant  reporting 

managers and supervisors, if they have violated their supervisory obligations, against the 

company\'s top management, or against the company itself. 

7.1 Zero tolerance of corruption 

The FinecoBank Group has zero tolerance for acts of corruption and prohibits them from being 

committed in any form, whether direct or indirect. 

Zero tolerance means having in place a strong risk management framework, control processes 

and the implementation of a Group-wide Anti-Corruption Programme to address corruption risk 

and to establish within the Group a culture in which acts of corruption are prohibited. 

By committing to a zero tolerance of corruption, the FinecoBank Group ensures that all conduct 

violating the principles of this Policy and every suspicion of a possible act of corruption will be 

assessed and where appropriate investigated and disciplinary action will be taken, in addition 

to the sanctions indicated in applicable regulations being imposed.  

No Recipient will be demoted, will receive sanctions or will be affected by adverse 
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consequences in any other way, for refusing to commit acts of corruption or for having reported 

actual or attempted acts of corruption, even if this refusal may result in the Group losing 

business. 

7.2 Commitment to combating corruption 

The FinecoBank Group is also committed to taking an active stance against corruption in each 

country it operates in. For this purpose, the Group promotes the integrity of Recipients' conduct 

and how to do business, without corruption. 

The FinecoBank Group is committed to being an industry role model by implementing best 

anti-corruption standards and practices, investing in Recipients' training. 

The Group will make every effort to prevent corruption by related Third Parties. The 

FinecoBank Group reserves the right to refrain from entering into business relationships with a 

Third Party where there is doubt as to possible links to corruption risks. 

7.3 Relations with Public Officials and Public Administrations 

Any Fineco Group activity involving Public Officials or Public Administrations may involve 

reputational and compliance risks with applicable anti-corruption laws and regulations.  

The connection with Public Administration, be it with a Public Official or with Public 

Administrations also represents an increased risk factor in dealings with Third Parties. When it 

is known that a Third Party is owned, controlled or managed by a Public Official or Public 

Administration, it is appropriate to apply enhanced due diligence in the context of anti-

corruption.  

A link with a Public Administration may also arise in terms of equity interests, where, for 

example, a company in which public administrations or their subsidiaries hold an interest holds, 

directly or indirectly, an equity interest in a Group Company.  

All documentation relating to relations with public administrations and public officials must be 

properly traced and archived. 

7.4 Facilitating payments 

All facilitating payments are prohibited, i.e., payments intended to guarantee or accelerate the 

performance of public and/or private, routine proceedings, which the subject making the 

facilitating payment is already entitled to. For the purposes of this Policy, facilitating payments 

are considered as acts of corruption and are prohibited. Therefore, the Group does not make, 

nor will it tolerate any Recipient or Third Party, in their relations with the Group, offering, 

promising, soliciting, demanding, giving or accepting any kind of facilitating payment to or from 

any Third Party. 
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7.5 Assigning appointments to Third Parties 

In carrying out its activities, the Group establishes numerous relations with Third Parties.    

 
The FinecoBank Group may be held liable for corruption acts committed by third parties; 

therefore, in order to mitigate the risk of corruption associated with the establishment and 

management of business or supply relationships with Third Parties, the Group carries out 

checks aimed at: 

a) verifying that such counterparties are subject to rules and regulations on preventing and 

combating corruption; 

b) ensuring that the agreements executed with such counterparties include anti-corruption 

clauses, including the Fineco Group’s right to suspend or terminate the relationship if there 

is knowledge or reasonable suspicion that the Third Party is involved in corrupt acts; 

c) verifying the absence of negative evidence or other red flags connected with corruption 

risks and reputational risks through Due Diligence processes, except in the case of 

derogations or simplified procedures, as better described below. 

The fees paid by each Group Company to any Third Party must be traceable and represent a 

fair remuneration for goods/services purchased or provided.   

For the sake of completeness, the Local Procurement Office (or equivalent structure 

performing negotiation activities with third parties), with the support of the Contract Manager, 

where applicable, collects the information relating to Third Parties entered in the local 

tool/register in use and assesses their suitability, in compliance with the criteria defined by the 

Anti-Money Laundering & Anti-Corruption Department.  

7.5.1 Management of Third-Party risk 

Payments received from and made to Third Parties may entail sanctions and reputational risk 

where they are made for corrupt purposes. In order to mitigate the potential risks connected 

with the establishment and management of business relationships or supply relationships with 

Third Parties, the Group initiates an Anti-Corruption Due Diligence process before awarding 

the engagement to the Third Party and renews such due diligence over time, at pre-defined 

frequencies, depending on the corruption risk associated with the Third Party.  

In order to appropriately assess the nature and extent of the corruption risk in relation to 

transactions and the specific services offered by Third Parties, the Parent Company identifies 

categories of parties and type of business for which it is necessary to assess the Third Party’s 

corruption risk and to assign a risk rating in accordance with the due diligence process 

described in the internal procedures defined by the Parent Company, and categories of parties 

in respect of which the corruption risk may be assessed through simplified procedures (e.g. by 

verifying the absence of Negative press information). The latter category includes: 



 

24 
 

 

FinecoBank S.p.A. - Internal Use Only 

1  counterparties which, due to the goods or services provided to the Group Companies, pose 

a negligible exposure to corruption risk, such as: travel ticket booking agencies, hotel and 

venue bookings for conferences, catering, restaurants, large-scale retail distribution, 

stationery, florists, utilities, etc.; 

2 financial counterparties subject to regulation and supervision by sector authorities (Italian 

or international), law firms and professionals registered with professional associations and 

registers that require professionals to meet integrity and professionalism requirements, 

trade associations, and auditing firms which, due to their legal nature and the services they 

provide, pose a risk of exposure to a low-level corruption; 

3 counterparties used for purchasing items or for the supply of goods or services of a very 

low value, as further specified in the relevant internal regulation implementing this Policy, 

except where the subject-matter of the contractual relationship concerns external audits, 

conformity certifications, compliance checks with external regulation or security measures. 

 

In all other cases, before awarding an engagement to a Third Party, it is necessary to assess 

its corruption risk through a Due Diligence process that enables the assignment of a risk rating 

according to the scale defined in the internal regulation implementing this Global Policy. 

The risk level assigned to Third Parties subject to the Due Diligence process is periodically 

confirmed or amended by updating the information collected at the start of the relationship and, 

where necessary, on the basis of the new assessment, by carrying out additional due diligence. 

Relations with end customers that do not have direct relations with the FinecoBank Group but 

are exclusive end users of its products/services, do not come under the scope of these 

procedures to manage third-party risk11. 

7.6 Gifts and business hospitality 

The FinecoBank Group acknowledges that giving gifts and providing business hospitality in 

order to express esteem, appreciation or gratitude is a normal, legitimate part of doing business. 

However, in cases when the value or nature of a gift, or business hospitality may be considered 

as disproportionate or unreasonable to the circumstances, it may be seen as placing undue 

influence on the Recipient, and this practice may be perceived as corruption. Therefore, the 

following rules and standards have been defined to be followed in this area: 

- gifts and corporate hospitality must have the sole purpose of promoting, maintaining and 

strengthening the overall business relationship, or of expressing appreciation; they must 

therefore be of modest value and offered or accepted in the course of common business 

practices. The value, nature and frequency must be appropriate to the status of the recipient. 

High-value gifts are not permitted. 

- gifts or hospitality must not be offered or received where they may be interpreted as 

 
11 In this regard, customers as users of products/services fall within the scope of application of anti-money laundering 
legislation, which already considers corruption phenomena among the risk factors to be taken into account in the context of 
due diligence and transaction monitoring. 
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imposing an obligation or exerting undue influence on the recipient, or as a “quid pro quo” 

for current business or potential future business. Gifts and corporate hospitality aimed at 

influencing business decisions are not permitted. 

- cash gifts or cash equivalents (e.g. gift cards) are prohibited; 

- all gifts and corporate hospitality above a pre-defined amount, within the maximum 

acceptable amount, must be approved in advance by the competent Manager and the 

function competent to assess corruption risk;  

- all gifts and corporate hospitality offered to Public Officials are prohibited;  

- any gift or corporate hospitality must comply with the laws and regulations of both the 

offeror’s (host’s, inviter’s) country and the recipient’s (guest’s, invitee’s) country and with the 

internal laws and regulations of the Group Company; 

- it is strictly prohibited for employees to request gifts or corporate hospitality from Third 

Parties; 

- all expenses relating to gifts or business hospitality must be described and recorded in full 

by relevant competent functions. Any undisclosed or unrecorded accounts, funds, assets or 

transactions are strictly prohibited in the FinecoBank Group. 

Gifts and corporate hospitality given or received from Third Parties in relation to the provision 

of investment services are governed separately in accordance with the inducements regulation 

adopted by the Bank and the Group Companies and are not covered by this Policy. 

Gifts and corporate hospitality given or received on a personal basis12, and therefore not 

reimbursed by Group Companies, fall outside the scope of this regulation. 

7.6.1 Exceptions 

Any derogations from the principles set out above may be brought to the attention of the Local 

Head of Anti-Corruption. The latter may exceptionally authorise derogations where acceptance 

of a gift or corporate hospitality above the pre-defined limit does not give rise to corruption risks. 

7.6.2 Recording of gifts and hospitality 

On the basis of the notifications received and the authorisations issued, the Local Anti-

Corruption Function maintains and updates a register of gifts and corporate hospitality 

expenses. The standard details to be included in the register/tool are described in the second-

level regulation implementing this policy. 

All expenses relating to gifts and corporate hospitality offered by the Group Companies must 

be accurately and completely recorded and entered into the Group Company’s books and 

records. 

7.7 Charity donations, sponsorships, and other donations 

The FinecoBank Group is committed to being a responsible member of communities where it 

 
12 This provision applies to both employees and consultants used by the Group Company for off-premise offers to/from its customers. 
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operates, supporting those in need which may include sponsoring various events, initiatives 

and organisations.  

All charitable activities, donations, and sponsorships carried out by Group companies are 

conducted in good faith and in full compliance with internal regulations in force at the time. 

In particular, charitable activities and donations are not aimed at securing business or other 

“quid pro quo” arrangements that may be considered inappropriate: by their nature, 

sponsorship transactions may have the purpose of securing an economic benefit in a 

transparent and legitimate manner.  

Under no circumstances may charitable contributions, donations or sponsorships be used to 

conceal acts of corruption. In determining whether a contribution may be made, it is important 

to consider the risk that it may be perceived as a means of exerting influence in order to obtain 

an undue advantage and damage the Group’s reputation. 

With the aim of mitigating corruption risk, any charitable contribution/donation or sponsorship 

is: 

- subject to Anti-Corruption Due Diligence; 

- made only if authorised by the competent delegated body or by the competent local 

corporate function, in accordance with the methodological arrangements defined by the 

internal regulation in force from time to time. 

In general, the risks associated with these contributions are higher where there is a potential 

conflict of interest (e.g., where the beneficiary entity is also a customer of a Group Company) 

and where Public Officials are involved. Therefore, the Group Companies will limit charitable 

contributions/donations and sponsorships that may undermine the Group’s Anti-Corruption 

Culture due to conflicts of interest or links to Public Officials. 

Political donations are prohibited in any amount and in all forms, both tangible and intangible. 

The Group does not permit involvement in lobbying activities or initiatives aimed at influencing 

political decisions. In addition, it participates in industry associations representing the interests 

of the relevant industry, in compliance with applicable legislation and the principles of integrity 

and transparency. 

7.8 Risks relating to the hiring and management of Employees  

Recruitment and staff selection activities, such as offering employment, collaboration or 

internships, promotions and training, may present corruption risks, such as giving, offering or 

promising such opportunities in order to improperly obtain or retain an economic advantage 

constitutes a form of corruption. The Fineco Group condemns any human resources 

management activity contrary to professional ethics that breaches the principles of objectivity, 

competence, professionalism and equal opportunities, regardless of whether it falls within the 

official definition of corruption.  



 

27 
 

 

FinecoBank S.p.A. - Internal Use Only 

In order to avoid the risk of being perceived as corrupt acts, all selection and recruitment 

procedures must be based on merit and objective criteria. 

For the purposes of this regulation, the list of relevant human resources management activities 

includes:  

- job and/or collaboration offers, including permanent and fixed-term positions, part-time and 

full-time; 

- internship offers; 

- promotions of existing employees in accordance with HR processes; 

- transfers of existing employees; 

- the offer of specific training (exclusive, high-value or at special locations), development 

programmes, etc., excluding mandatory training programmes; 

- salary review; 

- any other action that may be considered of higher value for a candidate/employee.  

For the mitigation of the conflict-of-interest risk arising from holding a personal interest external 

to the staff member’s working sphere (so-called “OBI”) and the related controls and safeguards, 

reference is made to the internal regulation on conflicts of interest management in force from 

time to time.    

7.9 Extraordinary Transactions, mergers, acquisitions and significant investments  

The Fineco Group’s involvement in extraordinary transactions, mergers, acquisitions or 

significant strategic investments that result in the control of a target entity exposes the Group 

to potential corruption risks associated with the counterparty that is the subject of the 

transaction.  

To manage these risks, the FinecoBank Group carries out three main mitigation activities: 

- pre-transaction due diligence in order to identify any ongoing actions connected with 

corruption phenomena in which the new entity may be involved; 

- the decision-making process which includes all necessary anti-corruption assessments; 

- integration of the target entity and the rigorous implementation of the Anti-Corruption 

Programme.  

These rules apply to all mergers, acquisitions or investments in another company (“target 

company”), or any other reorganisation activity, including restructurings that may result in the 

acquisition of control or a significant level of influence over another company (e.g., through the 

ability to appoint members of the supervisory and executive bodies, the exercise of veto rights, 

etc.) in which a Group Company participates. This chapter of the Policy does not refer to: 

- intragroup transactions; 

- M&A in which the FinecoBank Group has only an advisory capacity or provides a service to 

its customers; 

- trading on own account, by the FinecoBank Group for trading or hedging purposes. 
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The Corruption risk related to the engagement of Third Parties during a merger, acquisition or 

investment are covered by chapters on the management of third-party relations. The purpose 

of the Anti-Corruption Due Diligence process is to understand or determine the likelihood of 

current or past episodes of corruption in relation to the target company or other parties involved 

in the transaction.  

As set out in the Group regulation in force from time to time relating to so-called strategic and/or 

significant projects, before undertaking extraordinary transactions the Group Company must 

consider the corruption risks associated with the Counterparty and obtain sufficient assurances 

that the transaction will not entail risks linked to corrupt acts committed in the past by the 

Counterparty. 

Extraordinary transactions are an area of constant attention for judicial and regulatory 

authorities and account for a significant proportion of corruption-related proceedings globally.  

8 INVESTIGATIONS AND MANAGEMENT OF ACTIVE AND PASSIVE CORRUPTION 

Where Negative press information is identified in relation to Active Corruption and Passive 

Corruption connected with relationships with Third Parties, beneficiary entities of sponsorships 

or other liberal disbursements, or in relation to staff, or where any act of corruption is 

intercepted, the Group Company shall implement appropriate procedures to investigate and 

address any case of corruption or any breach that is reported, detected or reasonably 

suspected. 

In this context, identified cases of Active Corruption and Passive Corruption must be brought 

to the attention of the Local Head of Anti-Corruption and be subject to periodic reporting to the 

Corporate Bodies and to the Chief Executive Officer. In particularly complex cases, the Local 

Anti-Corruption Function, through the Local Head of Anti-Corruption, shall involve the heads of 

the various Departments identified from time to time, for the aspects falling within their 

respective remit (by way of example and without limitation: Human Resources, Legal, 

Compliance, CFO, CRO, etc.) and shall immediately report to the Chief Executive Officer so 

that the manner in which to address the case may be decided.  

For these purposes, the known facts and the potential seriousness of the matter shall be 

assessed. Where there are insufficient elements for an appropriate decision, the Head of Anti-

Corruption and the Heads referred to above shall request that an investigation be initiated in 

the most appropriate manner, defined on a case-by-case basis, to be shared, for example, with 

Human Resources, Legal, Compliance and the DPO, each for the aspects falling within their 

respective remit; the outcomes shall be brought to the attention of the Group Company’s Board 

of Directors and shall also be reported to the Parent Company.  


